EMPLOYEE OWNERSHIP AND FINANCIAL PARTICIPATION

March 6, 2012

BUDGET PROPOSAL

A new

budget heading 04.03.03.04 should be introduced in the EU budget, with 2.5 million Euro

going annually for setting up and funding an Employee Ownership Centre and Program in each
member state, delivering information, education and promoting employee ownership practices.

This is our proposal as the European Federation of Employee Share Ownership (EFES).
WHY?
1. Information and education are clearly the key points in this matter.

2.

3.

4.

It is a fact that employee share ownership developed strongly among European companies
during the last decade. 83% of all large companies have employee share plans now,
compared to only 40% ten years ago. In most cases, such plans are now designed for all
employees rather than just for a small number. This way, employee ownership is now in a
strategic, determining or controlling position in more than 27% of all largest European
companies. However, the brakes and obstacles are still strong and they are sources of
discrimination and poor governance in companies. Some countries remain reluctant,
lacking of information and of appropriate legislation. This is particularly true in the South of
Europe and in Central and Eastern European countries. As a consequence, the
democratization ratio of employee ownership appears to be more and more divergent
between European countries (see graph in appendix).

The European Economic and Social Committee had a deep discussion about
employee financial participation, leading to its Own-Initiative Opinion SOC 371 on
Employee Financial Participation in Europe, on October 21, 2010. In its opinion, the EESC
calls on the European institutions and governments for a renewed initiative in this matter
"supported by the EU budget through a dedicated budget heading".

A first decision was already taken in this sense in 1999.

At this time, the Parliament decided to add a third sub-program for employee financial
participation (EFP), beside the sub-programs dedicated to Social Dialogue and to Industrial
Relations within budget line B3-4000. During the discussions within the Parliament, it was
said that some 2 million Euro should go to this new sub-program annually. In addition, a
fourth sub-program appeared in 2000, for Corporate Social Responsibility. The sub-
program for EFP was later moved from heading B3-4000 to headings 04.04.01.03 and later
again to 04.03.03.01.

The fact is that sub-program EFP was continuously discriminated compared to other ones
and the 2 million Euro were never duly allocated (see table in appendix).

A well dedicated budget heading in place of just a sub-program will express the will to
pay higher attention and transparency to employee ownership and financial participation.

Marc Mathieu
Secretary General
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Tel/fax:

European Federation of Employee Share Ownership
Voltaire 135, B-1030 Brussels
+32 (0)2 242 64 30

E-mail: efes@efesonline.org

Web site: www.efesonline.org
The EFES' objective is to act as the umbrella organization of employee owners, companies and all persons,
trade unions, experts, researchers, institutions looking to promote employee ownership and participation in

Europe.
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DEMOCRATIZATION RATIO OF EMPLOYEE OWNERSHIP
in 2010

(29 European countries - 2.467 largest European companies - 32,6 million employees)
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EFES - EUROPEAN FEDERATION OF EMPLOYEE SHARE OWNERSHIP

10/01/2012

Grants for projects about Employee Financial Participation by the European Commission - DG Employment, Social Affairs and Inclusion
Budget line B3-4000 from 2000 to 2003, budget heading 04.03.03.01 from 2004 to 2006, heading 04.04.01.03 from 2007 to 2009, headings 04.04.01.03 and 04.03.03.01 in 2010

2000 2001* 2002 2003 2004 2005 2006 2007 2008 2009 2010 11 YEARS
Amounts in €
Social Dialogue 2.681.752 €| 3.000.000 €| 3.185.412 €| 3.847.577 €| 4.369.778 €[ 7.061.025€| 9.869.728 €| 8.623.978 €| 11.272.299 €| 9.359.954 €| 7.850.362 €
Industrial Relations & Restructuring 4.411.119 €[ 4.200.000 €] 3.212.886 €| 3.810.998 €| 3.857.845€| 2.627.322 €| 2.045.129 €| 4.996.876 €[ 3.582.609 €| 7.477.012 €| 6.422.853 €
Corporate Social Responsibility 1.479.086 €| 2.350.000 €] 3.211.687 €| 2.534.576 €| 2.741.533 €| 2.520.738 €| 3.525.910 € 0€ nc nc nc
Financial Participation 642.986 € 450.000 € 464.492 € 181.630 € 658.602 € 372912 € 593.354 € 0€ 112.448 € 474.503 € 351.670 €] 4.302.597 €
TOTAL 9.214.944 €] 10.000.000 €| 10.074.477 €] 10.374.781 €[ 11.627.758 €| 12.582.002 €| 16.034.125 €| 13.620.854 €| 14.967.356 €| 17.311.469 €| 14.624.885 €
Amounts in %
Social Dialogue 29% 30% 32% 37% 38% 56% 62% 63% 75% 54% 54%
Industrial Relations & Restructuring 48% 42% 32% 37% 33% 21% 13% 37% 24% 43% 44%
Corporate Social Responsibility 16% 24% 32% 24% 24% 20% 22% 0% nc nc nc
Financial Participation 7% 4% 4% 2% 6% 3% 4% 0% 1% 3% 2% 3%
TOTAL 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100%
Number of projects
Social Dialogue 40 40 45 35 23 40 49 54 58 47 47
Industrial Relations & Restructuring 65 64 39 34 26 18 15 33 24 44 43
Corporate Social Responsibility 15 24 33 20 24 20 20 0 nc nc nc
Financial Participation 9 7 8 3 5 3 5 0 1 3 2 46
TOTAL 129 135 125 92 78 81 89 87 85 94 92
Average amount by project
Social Dialogue 67.044 € 75.000 € 70.787 € 109.931 € 189.990 € 176.526 € 201.423 € 159.703 € 194.350 € 199.148 € 167.029 €
Industrial Relations & Restructuring 67.863 € 66.142 € 82.382 € 112.088 € 148.379 € 145.962 € 136.342 € 151.420 € 149.275 € 169.932 € 149.369 €
Corporate Social Responsibility 98.606 € 97.917 € 97.324 € 126.729 € 114.231 € 126.037 € 176.296 € 0€ nc nc nc
Financial Participation 71.443 € 64.286 € 58.062 € 60.543 € 131.720 € 124.304 € 118.671 € 0€ 112.448 € 158.168 € 175.835 €
TOTAL 71.434 € 74.074 € 80.596 € 112.769 € 149.074 € 155.333 € 180.159 € 156.562 € 176.087 € 184.165 € 158.966 €

* = estimated






