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Since its privatisation in 1987, SG offers once a year to its employees to become SG 
shareholders under preferential conditions.

From 2003, in consideration to the strong international development of SG Group, 
this operation is also offered to all French and International branches.

As of December 14, 2006 :

54 countries representing 189 entities and in excess of 100 000 employees are 
involved in Gesop

More than 60 000 employees and former employees have become SG shareholder

7.5 % of SG capital is held by employees and former employees

Stakes in Gesop for SG Group
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3 major stakes :

Share with all employees our collective success

Develop the feeling of belonging to SG Group

Develop the employee knowledge of SG Group

Stakes in Gesop for SG Group
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According to SG Group « out of France » development, 40% of 
eligible employes don’t work in France in 2006
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1st step : 2003-2004, progressive inclusion of all SG countries and entities

2nd step from 2005: Gesop perimeter grows exclusively via SG external growth

53 466 p. 65 884 p. 97 044 p. 100 054 p. 110 226 p.

Stakes in Gesop for SG Group
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The same offer to all SG employees, 

Subscription price will be calculated as an average of 20 SG consecutive opening 
prices an will be minored by 20 %,

Maximum investment cap is  20 000 euros, including the employer contribution, or 
25% of the annual gross salary.

Each entity can decide on an employer contribution from 0 to 1500 euros. This 
contribution will be invested iin nex SG shares.

New SG shares are locked for 5 years with specific early unlock cases

Subscriber is entitled to receive the annual dividend paid by SG share.

Characteristics of the Offer
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French subscribers held part of mutual fund 100% invested in SG share, 
International subscribers held directly SG share

PEE(1)

Crédit du Nord
and 

subsidiaries

PEE(1)

SG
Entities 
France

PEG(2)

SG entities 
outside France

PEGI(3)

FCPE(4)« E » FCPE  « G » FCPE France 
(Actions SG)

SG shares

Société 
Générale

SGPM

Holding via mutual fund Direct holding

(1) PEE : Company saving Plan 
(2) PEG : Group Saving Plan

(3) PEGI : International Group Saving Plan 
(4) FCPE : Mutual  fund

France International

Characteristics of the offer
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To better understand the employer contribution

All SG shares are the sole property of the employee
The employer contribution allows the employee to obtain more discounted shares

All SG shares are the sole property of the employee
The employer contribution allows the employee to obtain more discounted shares

Employee paiement Employer contribution 
paid by the employer

Both amounts are used to subscribe  
SG discounted shares

+

Characteristics of the offer
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Source: Bloomberg

Based on Société Générale Share Price as of January, 1st 2000
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Characteristics of the offer
So far, a good investment for every employees

SG share discounted prices offered to SG employees and 
SG share performance ( as of Oct. 10 2006)
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Let’s consider an employee investing 1000 euros in SG 
shares…

Warning : These simulations don’t consider the impacts of taxes of any kind. They need to be adapted with the  tax 
regime relevant in your country. Investment horizon is 5 years.
Warning : These simulations don’t consider the impacts of taxes of any kind. They need to be adapted with the  tax 
regime relevant in your country. Investment horizon is 5 years.

Subscription 
year

Employee 
contribution

+ Employer 
contribution

=Total invested 
in SG share

Subscription 
price per 

year

Nb of SG 
shares 

subscribed

Capital 
valorisation if SG 

share =

Amount of 
dividend 
received

Capital + 
dividend

Euros Euros Euros Euros 128 2004 2005 2006 Euros 128
2003 1 000       1 000            2 000               39,57 50 6 400               2,5 3,3 4,5 515,00 6 915,00       
2004 1 000       1 000            2 000               59,6 33 4 224               3,3 4,5 257,40 4 481,40       
2005 1 000       1 000            2 000               63,17 31 3 968               4,5 139,50 4 107,50       
2006 1 000       1 000            2 000               97,96 20 2 560               0,00 2 560,00       

Total paid by 
the employee 4 000       Total of capital in SG shares owned by the employee 17 152             911,90 18 063,90     

Net dividend paid per 
SG share

Total of dividends 
paid to the employee

Characteristics of the offer
So far, a good investment for every employees
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110 226

45 373

7 058

8 873

48 873

Eligible 
Employees

GESOP 2006

59,2%

34,1%

70,8%

76,5%

77,4%

Sub. 
rate

64 409

15 466

4 981

6 790

37 632

Nb of 
subscribersType of subscribers

TOTAL

International Entities

French Entities

Crédit du Nord

SGPM

59% of eligible employees subscribed in May 2006
Euro 395 M collected

GESOP 2006 Results
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On the importance of the amounts collected in 
France…

In France, employees can invest with the help of the profit sharing 
schemes

French employees often benefit from two profit sharing schemes called 
Participation and Intéressement. Amounts are paid during the second trimester 
and can be invested in SG Capital increase. En 2006, almost 1 month of salary 
was paid to the employees at SGPM.

French tax treatment is very encouraging
If the employee elects to save these amounts for 5 year, amounts paid will benefit 

from important tax advantage. Moreover, employer contribution is not treated as 
salary and also benefit from tax advantages.

Amounts saved 5 years ago can be redeemed and used again to subscribe
French employees have been subscribing since 1988 so they own unlocked 
savings that they can redeem and use to subscribe again.

A few words on the French profit sharing schemes
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International – Spreads in subscription rates that 
remain very wide in 2006(1/2)

GESOP 2006 Results
International entities

43,33%
44,14%
44,25%

47,47%
48,72%
49,01%
49,91%
50,00%

51,35%
52,36%

53,42%
54,84%

57,34%
58,33%
58,82%

60,82%
66,67%

67,65%
68,18%
68,98%

73,58%
75,94%

79,34%
80,25%

81,97%
82,93%
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BAHAMAS - 60
REP. TCHEQUE - 7622

ROUMANIE - 5279
DANEMARK - 99

JERSEY - 117
BELGIQUE - 406
ESPAGNE - 553

LUXEMBOURG - 624
AUTRICHE - 37
EGYPTE - 2309

BRESIL - 73
PORTUGAL - 62

CHYPRE - 143
GUERNESEY - 108
AUSTRALIE - 306

CANADA - 171
TURQUIE - 54

SLOVAQUIE - 68
EMIRATS ARABES UNIS - 22

SINGAPOUR - 374
HONG-KONG - 530

BULGARIE - 935
INDE - 121

COREE DU SUD - 81
MONACO - 61
TAIWAN - 41

PAYS - Nb éligibles

Moy. 34,09%
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International – Spreads in subscription rates that 
remain very wide in 2006(2/2)

GESOP 2006 Results
International entities

2,92%
7,36%
8,09%

10,00%
11,46%

14,66%
16,28%
17,17%
17,72%
18,26%
18,92%

23,46%
24,05%
24,59%

26,88%
26,90%

28,93%
31,21%

32,72%
34,24%
34,88%
35,56%
35,82%

37,37%
38,87%
38,89%

43,08%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

TUNISIE - 1301
GRECE - 2297

MAROC - 2669
AFRIQUE DU SUD - 60

SENEGAL - 515
ALGERIE - 423

POLOGNE - 1265
GHANA - 833

CAMEROUN - 570
ITALIE - 1353

RUSSIE - 2194
SLOVENIE - 955

MADAGASCAR - 790
GIBRALTAR - 61
PAYS-BAS - 93

COTE D'IVOIRE - 684
NOUVELLE CALEDONIE - 280

ETATS-UNIS - 2778
ROYAUME-UNI - 2072

GUINEE - 184
FINLANDE - 86

POLYNESIE FRANCAISE -
SUEDE - 67

ALLEMAGNE - 2050
NORVEGE - 265

JAPON - 468
SUISSE - 520

Moy. 34,09%

PAYS - Nb éligibles
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The actors of the GESOP in France and in participating countries

Steering Comittee
Group HR and Branch HR 

Heads

Steering Comittee
Group HR and Branch HR 

Heads

Coordination of the Program: GESOP team Paris

57 Country Coordinators 227 Entity Ambassadors

Tax and LawTax and Law

Tax and Law
Group Counsel 

CommunicationCommunication

Communication 
Agency

Centralisation of 
subscriptions

Centralisation of 
subscriptions

SG S2E
centralisation 

Implementation and 
assistance

Implementation and 
assistance

Branch HR 
Coordinators

Management of 
share accounts

Management of 
share accounts

SG GIS
Share accounts 

holding
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Organisation 
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Organisation in each country : coordinator, ambassadors 
and relays 

Country Project Group :
Country Coordinator, Ambassadors, 

Lawyers, tax experts, HR, pay 
processing, Com ...

Ambassadors
(one per entity)

EmployeesEmployees

Country Coordinators
(on per country)

Local Tax & legal counsel

Local communication 
providers

Relays
(one or more per entity)

A few words on organisation 
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Preparing and implementing the 2007 operation

LegalLegal Communication Communication CentralisationCentralisation

Ensure that the subscription is 
in conformity with all legal 
requirements

Ensure that the subscription is 
in conformity with all legal 
requirements

Adapt the communication tools
to the local context
Train, inform, promote the 
operation in the country

Adapt the communication tools
to the local context
Train, inform, promote the 
operation in the country

Collect the subscriptions
Collect and bring the funds to
the share capital increase

Manage foreign exchange risk

Collect the subscriptions
Collect and bring the funds to
the share capital increase

Manage foreign exchange risk

Three main areas to be covered locally

A seamless coordination is essential : 
To prepare the local implementation with the Country Project Group
To manage the timetable and meet the deadlines
To inform and mobilise the local actors, then communicate to employees
To share relevant information with the GESOP support teams in France

A few words on organisation 
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Introduction to the French Saving schemes at SG : 
Participation, Intéressement and PEE
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2. Introduction to the French Saving schemes at SG : 
Participation, Intéressement and PEE
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Compensation and benefits : The different components 
Stock options / Free Shares

Others awards and additional allowances

Social benefits

Retirement Savings Plan (PERCO)

Employe  savings plan (PEE)

French profit sharing scheme : "Intéressement"

French profit sharing scheme : "Participation"

Individual bonus

Fixed salary

A few words on the French profit sharing schemes
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The French Employee Saving Plan at SG Paris

PEE SG (1)

Fonds A Obligations
Fonds B Equilibre
Fonds C Actions Diversifiées

55 years blocking periodyears blocking period
99 early redemptionearly redemption casescases

No taxes on gain

Cash

Fonds Relais / Fonds E 
SG shares

Arcancia Label Audace et 
Solidaire
Arcancia Sécurité
Arcancia Action France
Arcancia Action Euro Mid Cap

EMPLOYER’S 
MATCHING 
CONTRIBUTION

PARTICIPATION

VERSEMENTS
VOLONTAIRES

5 years blocking account

EMPLOYEE’S
CONTRIBUTION

In cash on the personal account

Structured Funds (2) 

(1) Each employee has one account number in the savings plan

(2) Based on the SG share performance

Funds in SG
shares

Diversified 
funds

DISCOUNT

A few words on the French profit sharing schemes
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« Intéressement » and « Participation » : 2 different French 
incentives

Legal 
obligation

Minimum Method of 
implementation

Validity 
agreement

Investment Amounts Blocked
Employer's 
matching 

contribution

Amount in 
2005 (1)

Participation YES

Legal formula
(special formula 

for SG : 
exemption for 

SG)

3 years 
(SG rules)

- 5 years blocking 
account
- Savings plan 
(PEE)

YES obligatory
(5 years) NO

409 (approx 
15% of 
average 
monthly 
salary)

Intéressement NO None
3 years 

(legal rules) Saving Plan (PEE)
YES if invested
NO if taken as 

cash

YES (if 
invested)

1349 €
(equal 1/2 

fixed monthly 
salary)

Eligibility: 3 months seniority with SGPM

(1) Average amount paid in 2005 for the 2004 SG results

Negociation with 
trade unions 

and signature of 
an agreement

A few words on the French profit sharing schemes
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A very attractive taxation in France for employees

Income tax Social withholding Income tax Social withholding on capital gain

Participation NO NO

Intéressement (1) NO NO

Employee's contribution NO - NO

Employer's matching 
contribution NO

-
NO

Discount NO - NO

(1) Intéressement can be paid in cash - as such it is considered as an income and is subject to income tax.

Those who subscribe hold shares.  The dividends they receive are automatically re-invested into the fund: thus this is not 
considered as income and is not subject to income tax.

When you subscribe to the savings plan when you leave the savings plan

CSG - CRDS,  8 %, on 97 % of the 
amount paid by the firm

11% on capital gain
(CSG-CRDS + others social 

withholding)

A few words on the French profit sharing schemes
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A very attractive taxation in France for employers

No employer charges on the participation, the “intéressement” and 
the employer’s matching contribution

But social withholdings on the participation, the “intéressement” 
and the employer’s matching contribution

A few words on the French profit sharing schemes
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Answers !Questions ?

Contact : denis.auxenfans@socgen.com


