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LARGE COMPANIES AND SMEs
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SMEs

EU USA

Companies 300 10.000
Assets held €17wm  $1.300mm
Empl. Owners 1m 14 m




LARGE COMPANIES

87% employee share plans
52% plans for all

109% plans not only for

all nationals
but also abroad
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BUDGETARY AMENDMENT
NEXT EU BUDGET

PREPARATORY ACTION

EUROPEAN ACTION PLAN

FOR THE PROMOTION OF
EMPLOYEE SHARE OWNERSHIP
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EUROPEAN FEDERATION OF EMPLOYEE SHARE OWNERSHITP

| Home | What's new on this site | About us | About employee share ownership | Links | News | What we do | .ﬂ

E U R O P E A N & Download pdf version
& Questions to all candidates
& You can react here

#& All reactions and supports

ELECTION

Based on the Report Employee Share Ownership - The European Policy for the European Commission - DG Fisma, October 2018

EUROPEAN ELECTION 2019
MANIFESTO

WE ARE 10 MILLION EMPLOYEE SHAREHOLDERS IN EUROPE

Today we are 10 million employee sharsholders in Europe, 30 million voters including families. This is the result of vigorous
growth in line with the European Union's policy whose goal for 30 years has been: "Employee share ownership for all”.

However we would need to multiply that number six-fold to be comparable with the USA. Europe is still a long way from
reaching its goal.

Solid evidence shows that the benefits of such a policy are significant not only for employees and businesses, but for society in
general. This is what the European Parliament and the Commission have affirmed for a long time.






