
150

Remarks:
Add following text:

This pilot project is intended to conduct a study on the effects of phenomena such as increased poverty,
unemployment and insecurity in families and in the exercise of parenting

Legal basis:
Add following text:

Pilot project within the meaning of Article 54(2) of Regulation (EU, Euratom) No 966/2012 of the European
Parliament and of the Council of 25 October 2012 on the financial rules applicable to the general budget of
the Union and repealing Council Regulation (EC, Euratom) No 1605/2002 (OJ L 298, 26.10.2012, p. 1).

Justification:
Rising unemployment, instability and precariousness in employment, household debt, housing problems, lack
of social infrastructure to support children and young people, the health system weaknesses and the reduction of
social benefits have effects on families and the exercise of parenting and on reconciling professional, personal
and family, it is imperative to know

=-=-=-=-=-=-=-=-=-==-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-==-=-=-=

Draft amendment 806 === ALDE/7912 ===

Tabled by Group of the Alliance of Liberals and Democrats for Europe

-------------------------------

SECTION III — COMMISSION

Add: 33 02 77 24

MFF
Draft budget 2017 Council's position 2017 Difference New amount

Commitments Payments Commitments Payments Commitments Payments Commitments Payments

33 02 77 24
3.0.PPPA

2 000 000 2 000 000 2 000 000 2 000 000

Reserve

Total 2 000 000 2 000 000 2 000 000 2 000 000

Heading:
Preparatory action —Implementation of a European Action Plan to promote Employee Ownership and
Participation

Remarks:
Add following text:

The aim of the initial pilot project was to provide a clear mapping of the current regulatory situation in the
Union, identify potential obstacles as regards employee share ownership practices especially in a cross-
border context, and propose appropriate action encouraging employee share ownership. In the final report
published by the Commission on October 28th 2014 a Five Point Plan was proposed with short, medium and
long term measures. This preparatory action would specifically seek to address two of the proposals under
the medium- term measures, namely the establishment of a Commission Expert Group and an Action
Programme to raise awareness for Employee Financial Participation as outlined in Chapter 5 of the 2014
study.
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Legal basis:
Add following text:

Preparatory action within the meaning of Article 54(2) of Regulation (EU, Euratom) No 966/2012 of the
European Parliament and of the Council of 25 October 2012 on the financial rules applicable to the general
budget of the Union and repealing Council Regulation (EC, Euratom) No 1605/2002 (OJ L 298, 26.10.2012,
p. 1).

Justification:
This preparatory action is a follow up to the Pilot Project for employee ownership and participation (Budget
line: 33 02 77 11 ). The final report of the Pilot Project which was published by the Commission on October 28,
2014 in its conclusion recommends the establishment of a Commission Expert Group and an Action
Programme to raise awareness for Employee Financial Participation.

=-=-=-=-=-=-=-=-=-==-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-==-=-=-=

Draft amendment 4033 === BUDG/4033 ===

Tabled by Marian Harkin, Renate Weber

-------------------------------

SECTION III — COMMISSION

Add: 33 02 77 24

MFF
Draft budget 2017 Council's position 2017 Difference New amount

Commitments Payments Commitments Payments Commitments Payments Commitments Payments

33 02 77 24
3.0.PPPA

2 000 000 2 000 000 2 000 000 2 000 000

Reserve

Total 2 000 000 2 000 000 2 000 000 2 000 000

Heading:
Preparatory action — Implementation of a European Action Plan to promote Employee Ownership and
Participation

Remarks:
Add following text:

The aim of the initial pilot project was to provide a clear mapping of the current regulatory situation in the
Union, identify potential obstacles as regards employee share ownership practices especially in a cross-
border context, and propose appropriate action encouraging employee share ownership. In the final report
published by the Commission on October 28th 2014 a Five Point Plan was proposed with short, medium and
long term measures. This preparatory action would specifically seek to address two of the proposals under
the medium- term measures, namely the establishment of a Commission Expert Group and an Action
Programme to raise awareness for Employee Financial Participation as outlined in Chapter 5 of the 2014
study.

Legal basis:
Add following text:

Preparatory action within the meaning of Article 54(2) of Regulation (EU, Euratom) No 966/2012 of the
European Parliament and of the Council of 25 October 2012 on the financial rules applicable to the general
budget of the Union and repealing Council Regulation (EC, Euratom) No 1605/2002 (OJ L 298, 26.10.2012,
p. 1).
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Justification:
This preparatory action is a follow up to the Pilot Project for employee ownership and participation (Budget
line: 33 02 77 11 ). The final report of the Pilot Project which was published by the Commission on October 28,
2014 in its conclusion recommends the establishment of a Commission Expert Group and an Action
Programme to raise awareness for Employee Financial Participation.

=-=-=-=-=-=-=-=-=-==-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-=-==-=-=-=

Draft amendment 432 === LIBE/5506 ===

Tabled by Committee on Civil Liberties, Justice and Home Affairs

-------------------------------

SECTION III — COMMISSION

Add: 33 02 77 25

MFF
Draft budget 2017 Council's position 2017 Difference New amount

Commitments Payments Commitments Payments Commitments Payments Commitments Payments

33 02 77 25
3.0.PPPA

600 000 600 000 600 000 600 000

Reserve

Total 600 000 600 000 600 000 600 000

Heading:
Pilot project — Upholding the fundamental rights of intersex people

Remarks:
Add following text:

Aims:

- Building knowledge through the creation of an EU intersex expert group which works with policy makers
and key stakeholders on the EU and national level to combat the fundamental rights violations faced by
intersex people, particularly in the medical, legal and administrative area; sharing best practices among the
EU Member States in combating discrimination based on sex characteristics.

Outcomes:

i. Policy makers in the areas of non-discrimination, justice and gender equality are provided with
information on fundamental rights violations faced by intersex people;

ii. An EU network of legal, medical, sociological and human rights experts on the rights of intersex people
collects best practices and provides legal expertise to national policy makers, while working hand in hand
with intersex people and their families;

iii. Intersex people and their families are empowered, their voices are heard and they work closely with
policy makers to ensure that their fundamental rights are fully respected and protected;

Background:

Fundamental rights violations faced by intersex people have been evidenced by the report ‘Discrimination
against trans and intersex people on the grounds of sex, gender identity and gender expression' published by
the European Commission in 2012 and by two reports released on 12 May 2015: "The Fundamental rights
situation of Intersex people" by the EU Agency for Fundamental Rights (FRA) and the "Human rights and
intersex people", by Council of Europe Commissioner for Human Rights. A year since the publication of
these two major reports, a policy action of the Commission is still lacking. This pilot project seeks to address
this gap and commence the implementation of the recommendations of these reports.




