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Zvone Zvone ZupanZupan

EmployeeEmployee ownershipownership associationassociation ofof SlovenijaSlovenija
(DEZAP)(DEZAP)

SLOVENIAN  LAW ABOUT SLOVENIAN  LAW ABOUT 
FINANCIAL PARTICIPATION OF FINANCIAL PARTICIPATION OF 

EMPLOYEES EMPLOYEES andand PRACTICAL PRACTICAL 
CASE (CASE (ElektroservisiElektroservisi d.d.)d.d.)
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QuestionQuestion: EVEN RECONINGS: DO : EVEN RECONINGS: DO 
THE NEW PROVISIONS FOR THE NEW PROVISIONS FOR 
FINANCIAL PARTICIPATION FINANCIAL PARTICIPATION 

MAKE  IT WORTH IT?MAKE  IT WORTH IT?

AnswerAnswer: MAYBE WE WILL GET IT : MAYBE WE WILL GET IT 
WHEN WE LOOK AT PRACTICAL WHEN WE LOOK AT PRACTICAL 

CASECASE
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SLOVENIAN GOVERNMENT

adopted in the
middle of the March
2008

Law about financial participation

of employees

(ZUDDob)
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TWO FORMS OF DISBURSEMENTTWO FORMS OF DISBURSEMENT

1)1) byby dividendsdividends ((onlyonly to to shareshare
ownersowners//businessbusiness assetasset ownersowners))

2)2) byby financialfinancial participationparticipation as as incomeincome resultingresulting
fromfrom employmentemployment relationshiprelationship
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PRACTICAL CASE: PRACTICAL CASE: ElektroservisiElektroservisi d.d.d.d.

OnlyOnly treetree companiescompanies decideddecided forfor financialfinancial participationparticipation
ofof employeesemployees::

-- ElektroservisiElektroservisi d.d. d.d. 
-- BusinessBusiness solutionssolutions d.o.o.d.o.o.
-- BTC d.dBTC d.d..

ElektroservisiElektroservisi d.d. d.d. employsemploys 135 135 employeesemployees
form form ofof disbursmentdisbursment: : monetarymonetary schemescheme
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CONTRACT ON FINANCIAL CONTRACT ON FINANCIAL 
PARTICIPATIONPARTICIPATION

EqualEqual conditionsconditions andand criteriacriteria forfor
establishingestablishing thethe amountamount ofof
participationparticipation forfor allall employeesemployees

IncludeInclude allall employeesemployees whichwhich are are employedemployed at at leastleast 6 6 
monthsmonths
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ConditionsConditions andand criteriacriteria::
1.1. Gross Gross wagewage labourlabour presencepresence ((statedstated byby thethe lawlaw))
2.2. 1010--timestimes ofof grossgross incomeincome rewardsrewards forfor inovationsinovations andand

otherother exeptionalexeptional achievementsachievements (not (not statedstated byby thethe lawlaw))
3.3. EmployeesEmployees are are classifiedclassified intointo 10 10 groupsgroups ((eacheach groupgroup 10 10 

% % ofof workersworkers))
4.4. AmountsAmounts are are defineddefined accordingaccording to to restrictionsrestrictions: : totaltotal

amountamount ofof paymentpayment limitedlimited to 20 % to 20 % netnet profit (220.000 profit (220.000 
EUR), EUR), butbut not more not more thanthan 10 % 10 % ofof grossgross wageswages paidpaid in in 
one one yearyear
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HOW MUCH THE EMPLOYEE HOW MUCH THE EMPLOYEE 
GETS?GETS?

1.Group1.Group –– aproxaprox. 3.000 EUR. 3.000 EUR
2.Group2.Group –– aproxaprox. 2.700 EUR. 2.700 EUR
3.Group3.Group –– aproxaprox. 2.300 EUR. 2.300 EUR
4.Group4.Group –– aproxaprox. 2.000 EUR. 2.000 EUR
5.Group5.Group –– aproxaprox. 1.700 EUR. 1.700 EUR
6.Group6.Group –– aproxaprox. 1.400 EUR. 1.400 EUR
7.Group7.Group –– aproxaprox. 1.100 EUR. 1.100 EUR
8.Group8.Group –– aproxaprox. 900 EUR. 900 EUR
9.Group9.Group –– aproxaprox. 600 EUR. 600 EUR
10.Group10.Group –– aproxaprox. 300 EUR. 300 EUR

NoneNone ofof thethe employeeemployee getsgets more more thanthan 5.000 EUR as 5.000 EUR as 
thethe lawlaw statedstated..
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TIME OB DISBURSMENTTIME OB DISBURSMENT
THE RIGHT TO PARTICIPATE WHENTHE RIGHT TO PARTICIPATE WHEN
-- annualannual reportreport is is adoptedadopted
-- decredecre aboutabout amountamount is is receivedreceived

PAYMENTPAYMENT
-- threethree yearsyears fromfrom thisthis datedate –– taxtax base base 
decreaseddecreased byby 100 %100 %

-- beforebefore treetree yearsyears expireexpire –– taxestaxes up to up to 
50 % 50 % mustmust bebe paidpaid
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Zvone ZupanZvone Zupan
DEZAPDEZAP

EmployeeEmployee ownershipownership associationassociation ofof SlovenijaSlovenija

THANKTHANK YOU YOU 
FOR YOUR FOR YOUR 

ATTENTION!ATTENTION!
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