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SLOVENIAN  LAW ABOUT SLOVENIAN  LAW ABOUT 
FINANCIAL PARTICIPATION OF FINANCIAL PARTICIPATION OF 

EMPLOYEESEMPLOYEES
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EVEN RECONINGS: DO EVEN RECONINGS: DO 
THE NEW PROVISIONS THE NEW PROVISIONS 

FOR FINANCIAL FOR FINANCIAL 
PARTICIPATION MAKE  IT PARTICIPATION MAKE  IT 

WORTH IT?WORTH IT?
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SLOVENIAN PARLIAMENT

Law about financial participation

of employees

(ZUDDob)

adopted in the end
of the February 2008
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TWO FORMS OF DISBURSEMENTTWO FORMS OF DISBURSEMENT

1)1) byby dividendsdividends ((onlyonly to to shareshare
ownersowners//businessbusiness assetasset ownersowners))

2)2) byby financialfinancial participationparticipation as as incomeincome
resultingresulting fromfrom employmentemployment
relationshiprelationship
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TWO SCHEMES ARE PROVIDEDTWO SCHEMES ARE PROVIDED
MonetaryMonetary schemescheme ShareShare schemescheme

Financial disbursement

Possible in every
type of capital
corporate entity

Rewarding in 
terms of shares

Possible only in 
companies listed
on the stock
exchange market

Scheme must be opted in advance

Transition from one scheme to another is not possible before
expiry date
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PRINCIPLE OF EQUALITY OF PRINCIPLE OF EQUALITY OF 
EMPLOYEESEMPLOYEES

EqualEqual conditionsconditions andand criteriacriteria forfor
establishingestablishing thethe amountamount ofof
participationparticipation forfor allall employeesemployees

((doesdoes not not meanmean thatthat allall employeesemployees willwill
receivereceive identicalidentical disbursementsdisbursements))
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ConditionsConditions andand criteriacriteria::
1.1. mustmust bebe establishestablish in in advancedadvanced

2.2. mustmust includeinclude ((apartapart fromfrom otherother, , optionaloptional
criteriacriteria) ) criteriacriteria on on thethe amountamount ofof salarysalary ofof
thethe employeeemployee andand numbernumber ofof daysdays thethe
employeeemployee waswas presentpresent at at workwork

3.3. chosenchosen criteriacriteria mustmust bebe laidlaid downdown in in thethe
contractcontract
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DisbursedDisbursed amountamount mustmust not not 
exceedexceed::

5.000,00 EUR (5.000,00 EUR (grossgross valuevalue) ) 

20 % 20 % ofof profit profit mademade in one in one yearyear

10 % 10 % ofof grossgross amountamount ofof salariessalaries
disburseddisbursed in in thethe companycompany in one in one yearyear
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TAX ASPECTS OF TAX ASPECTS OF 
FINANCIAL FINANCIAL 

PARTICIPATION FOR PARTICIPATION FOR 
THE COMPANY AND THE COMPANY AND 

EMPLOYEESEMPLOYEES
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SHARE SCHEMESHARE SCHEME
ADVANTAGES:ADVANTAGES:
-- CompanyCompany doesdoes not not needneed to to provideprovide financialfinancial paymentpayment forfor

employeesemployees –– it it rewardsrewards themthem byby stockstock ownershipownership

veryvery importantimportant forfor companiescompanies in in processprocess ofof growinggrowing, , 
whenwhen considerableconsiderable amountamount ofof businessbusiness assetsassets are are recquiredrecquired))

-- EmployeesEmployees are are inspiredinspired to to workwork hardhard andand possiblypossibly
becomebecome partnerspartners

BUTBUT
possibilitiespossibilities forfor thethe companycompany to to optopt forfor thisthis schemescheme are are 

incrediblyincredibly limitedlimited ((onlyonly companiescompanies on on stockstock exchangeexchange
market)market)

thatthat is is thethe mainmain deficiencydeficiency ofof thethe ZUDDobZUDDob
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MONETARY SCHEME MONETARY SCHEME -- incomeincome fromfrom
employmentemployment relationshiprelationship

immediatelyimmediately

EffectsEffects
dependdepend on on 
whenwhen ((afterafter

annualannual reportreport is is 
adoptedadopted) ) thethe
disbursementdisbursement
is is mademade::

1 1 yearyear delaydelay 3 3 yearsyears delaydelay
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Business
year 07

1.1.07 31.12.07 31.8.08

Annual report
2007 is 
adopted

1.9.08 31.08.09

Received
income is fully
taxed
according to 
personal
income tax

No 
decrease in 
tax base is 
possible

1.9.09 31.8.12

Tax base 
reduced by
70%, only
remaining
30% is 
taxed

Tax base is 
decreased
by 70% of
all disbursed
amount,but
only until
tax base 
reaches zero

IMMEDIATE

1 YEAR 
DELAY

3 YEARS 
DELAY

Tax-free
Tax base is 
decreased
by 100% of
all disbursed
amount, but
only until
tax base 
reaches
zero

TIME OF 
DISBURS
EMENT

TIME ZONE EFFECT 
FOR 
EMPLOYEE

EFFECT 
FOR 
COMPANY

1.9.12
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CONCLUSIONCONCLUSION
TREE MAIN PARTIES TREE MAIN PARTIES 
1.1. EMPLOYEEEMPLOYEE
2.2. COMPANY COMPANY 

3.3. STATESTATE

-- EMPLOYEE EMPLOYEE wisheswishes to to receivereceive thethe disbursementdisbursement
immediatelyimmediately, , butbut it is it is taxtax effectiveeffective onlyonly ifif hehe waitswaits

-- COMPANY COMPANY firstfirst hashas to to paypay corporatecorporate incomeincome taxtax, , 
onlyonly laterlater disbursementsdisbursements maymay resultresult in in taxtax savingssavings. . 
On On thethe otherother handhand currentlycurrently chargedcharged rewardsrewards
((stimulationsstimulations andand similarsimilar) are ) are immediateimmediate
expenditureexpenditure..

-- STATE STATE willwill gaingain in in everyevery casecase

gain very little

but state?
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EmployeeEmployee ownershipownership associationassociation ofof SlovenijaSlovenija

THANKTHANK YOU YOU 
FOR YOUR FOR YOUR 

ATTENTION!ATTENTION!


